
ROLE PROFILE 
Working directly with children, skillfully leading day to day 
practice at an operational level. As active practitioners they are 
effective role models of play based learning, supporting others to 
develop their own practice.

TYPICAL JOB ROLES
Assistant Manager, Baby Room Leader, Deputy Manager, Early Years 
Coordinator, Early Years Foundation Stage Lead, or Co-ordinator 
Early Years Officer.

PROGRESSION ROUTES
Upon completion of this programme potential progression routes 
could include Senior Key Worker, Senior Practitioner, Specialist 
Practitioner in Child Development (health), Community Nursery 
Nurse.

QUALIFICATIONS INCLUDED

Dedicated account management and recruitment

Leading nationwide apprenticeship training provider

Specialists in the education, training and business sectors

Delivering vibrant, engaging learning for all learners

Blended and remote teaching and learning

Tailored learning plans for each individual

Experienced tutors and delivery support team 

Designated safeguarding officers, policies and procedures

WHAT TO EXPECT FROM LMP EDUCATION
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TYPICAL DURATION
26 MONTHS

TRAINING METHOD
BLENDED

FUNDING VALUE
£8,000

EPA ORGANISATION
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COURSE  OVERVIEW
WORKING DIRECTLY WITH CHILDREN, SKILFULLY LEADING DAY TO DAY 
PRACTICE.

VALUE ADDED OPTIONS
RECEIVE 10 CERTIFICATES

 
Typically including

Communicating with Others at Work
Mental Health Awareness

Understanding Stress
ICT for Employment

Developing Behaviours and Attitudes for 
Life and Work 

+ 5 others from The Skills Network

MORE PROGRAMME INFORMATION 

WWW.LMPEDUCATION.ORG

INFO@LMPEDUCATION.ORG        

#BeInspiring

Early Years Lead Practitoner  
Level 5 Standard
 

FINALIST

https://lmp-group.co.uk/courses/early-years-lead-practitioner/
https://lmp-group.co.uk/courses/early-years-lead-practitioner/

