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LMP EDUCATION

TRAINING PROVIDER

FUNDING VALUE EPA ORGANISATION
£7,000 PEARSON

WORK IN PARTNERSHIP WITH INDIVIDUALS AND THEIR COMMUNITIES TO
IDENTIFY AND ADDRESS HEALTH AND WELLBEING NEEDS, IMPROVE HEALTH,
PREVENT ILL-HEALTH AND REDUCE INEQUALITIES. WITH A FOCUS ON MENTAL
HEALTH THIS PROGRAMME CAN HELP TO CREATE A SUPPORTIVE
ENVIRONMENT AND PROMOTE HEALTH AND WELLBEING IN THE COMMUNITY.

This funded training programme offers staff within a local
authority or organisation the opportunity to learn skills to
support the physical, mental, emotional and social health and
wellbeing of those around them whilst supporting to build their
resilience. Individuals in this role will use a range of methods, and
behavioural science, working with people to develop their
knowledge, skills and confidence to tackle their own problems
and challenges affecting their health and wellbeing. Learn how to
implement strategies and policies and to provide interventions
that support health and wellbeing for individuals in the
organisation or community setting.

ROLE PROFILE

This course is ideal for staff members whose main occupational
focus is to support individuals and groups to identify barriers to
their health & wellbeing and to signpost them to partner
organisations to achieve optimal health & wellbeing outcomes.
This programme enables the Health & Wellbeing Champion to
use an evidence-based approach alongside partnership
organisations to create a health & wellbeing focused culture
within the organisation and community.

Monthly Learning Progression for Steady Growth
Real-World Applications from Day One
Comprehensive Leadership Toolkit

Tailored Support with Mentorship

Diverse Teaching Methods

Prepare for Future-Ready Leadership

End-Point Assessment (EPA) Ready
Experienced Tutors and Delivery Support Team

pprenticeships

Community Health and
Wellbeing Worker Standard

TYPICAL JOB ROLES

Health & wellbeing officer, Care or
service navigator, Community
connector, Community health
champion, Health trainer, Live well
coach, Social prescribing link worker.
Family liaison officer, Pupil disability &
wellbeing adviser.

PROGRESSION ROUTES

This standard provides the foundation
for progression into a number of career
paths in the health and science sector
and/or sector-specific management
roles.

Contact
BOOK A DISCOVERY CALL

WWW.LMPEDUCATION.ORG
INFO@LMPEDUCATION.ORG
#InspiringAmbition
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https://calendly.com/d/22t-gdm-6qs/lmp-group-discovery-call?utm_source=literature&utm_medium=flyer&utm_campaign=general

