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PROGRAMME

Apprenticeship level
Level 5

Typical duration
26 months

fa

Training method
Blended learning
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Assessment method
Portfolio observation
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Cost/funding value
£0/£8,000

EPA organisation
NCFE

About the Programme

Advance your career in early years education with a Level 5
Early Years Lead Practitioner Apprenticeship. This funded
training programme is ideal for those already working in an
early years setting with leadership responsibilities. It is
equivalent to a foundation degree.

Who is this programme for?

This apprenticeship is designed for those looking to take
the next step in their childcare career while gaining
hands-on experience in an early years setting.

Employer Benefits

e This apprenticeship helps develop Future leaders
within your setting, improving the quality of care,
staff retention and overall business performance.

e Alevel 5 apprentice will gain the skills to lead best
practice, mentor staff, and implement the EYFS
framework effectively.

« Investing in staff development can directly improve the
quality of education and care you provide, which can
have a positive impact on OFfsted ratings and your
setting’s reputation.

e Apprenticeship programmes can also be used to upskill
existing members.

o Employees are more likely to stay with employers who
invest in their professional development.

e Supporting career progression helps to motivate staff,

boost morale, and reduce recruitment costs by
retaining experienced team members.
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Early Years Lead Practitioner

LEVEL 5 APPRENTICESHIP PROGRAMME

Typical Job Roles

Nursery Manager, Early Years Manager, Assistant Manager, Baby Room Leader, Deputy
Manager, Early Years Coordinator, Early Years Foundation Stage Lead or Early Years Officer.

Progression Routes

Upon successful completion of the programme learners can progress to a number of roles
including Senior Key Worker, Senior Practitioner, Specialist Practitioner in Child
Development (health) and Community Nursery Nurse.

Career Pathways

Early Years Practitioner Senior Early Years Role
Level 5
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Learner Benefits

Recognised Qualification: upon completion of this programme, you will
receive a nationally recognised certification.

Earn While You Learn: as an apprentice, you earn a salary while working which

means you can gain qualifications and experience without the need to pay for
tuition fees, making it a cost-effective way to advance your career.

SO
@ Ongoing Support: access to a LMP Tutor providing 1-2-1 support throughout
your Course.

Career Advancement: it provides the foundation to manage and lead teams,
plan and implement high-quality educational practices, and oversee the daily
operations of early years settings.

@@% Develop Leadership and Management Skills: learn the tools to effectively
3 lead teams and ensure a high standard of care and education for children

Advanced Knowledge and Expertise: The apprenticeship provides you with
AR . . . . .
ﬂ,&ﬁ, in-depth knowledge of child development, safeguarding, curriculum planning,
and the EYFS framework.

What will you learn

LMP’s comprehensive curriculum blends theoretical learning with practical application,
covering essential skills such as analysis of how all children’s individual learning can be
affected by their current developmental capabilities, observing, assessing, planning,
facilitating and participating in play opportunities which include current curriculum
requirements, and engaging in effective strategies to develop and extend children's learning
and thinking.

During this programme you will expand your knowledge in areas such as ethical and rights-
based approaches to support the child, factors that have an impact upon health, well-being
and early learning that can affect children from conception to 8 years, and current and
contemporary schools of thought to enable respectful and nurturing personal care.
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End point assessment

End-point assessment (EPA) is an independent assessment that takes place at the end of
the apprenticeship training. This is to test that the apprentice is competent in their
occupation. All apprentices must complete an EPA. There are a variety of assessment
methods to test apprentices’ competency.

Gateway

Gateway takes place before an EPA can start. LMP Education will work with the employer to
review their apprentice’s knowledge, skills and behaviours. This period of time is used to
see if the apprentice has met the requirements of the apprenticeship set out in the
apprenticeship standard, and they are ready to take the assessment.

Functional Skills

LMP Education provides functional skills support to all our learners. While Functional skills
are no longer a requirement for learners who are 19+, LMP still offers functional skills
training for those who choose to take the qualification.

Learn more about Functional skills at LMP — 1,7
fa)
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https://lmp-group.co.uk/news/functional-skills-rule-changes-and-lmps-approach/
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Early Years Lead Practitioner
LEVEL 5 APPRENTICESHIP PROGRAMME
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MODULES

INCLUDE

CPD

Content includes: Importance of Reflection, CPD

The Legal Stuff

Content includes: Health and Safety Legislation, Safeguarding, Policies

Hot Topics

Content includes: Early Years Trends and Issues

The Unique Child

Content includes: Ethical and Rights Based Approaches, Transitions, Theoretical
Perspectives

Child Development

Content includes: Socio-cultural Context, Attachment Theories, Promoting Relationships,
Factors that Impact Development

Development, Health and Wellbeing

Content includes: Self-regulation, Resilience, ACEs, Literacy and Numeracy Development

Reflective Practice

Content includes: Theories to Develop Own Pedagogy, Enabling Environments

Leadership Practice
Content includes: Leadership Theories, Supporting Others
VA‘
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LMP Education

LMP Education is an award winning training provider.
Our programmes are designed to support both
learners and employers in training and upskilling
talent across industries. We have a team of expert
tutors to support learners at each step of the way on
programme and beyond.

Our Learners Say
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“I am now more confident in situations | wouldn’t have
been as confident before this course. | can use my
initiative and lead in my setting. The next steps for me
include continuing to pursue my career in early years.”

Rachel, Early Years Lead Practitioner

Work with Us

We can support you and your organisation to use the power of apprenticeships. LMP
Education is a registered market leading training provider for Early Years apprenticeships.
Our team can support you with recruiting an new apprentice or upskilling existing staff
members. Benefit from our free recruitment service and book a discovery call today to find

out more about this programme.

Employers - book a discovery call

Candidates - enrol today online

with an apprenticeship expert
bit.ly/lmp-call
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check website for cohort start date

et bit.ly/eyp-l5
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